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Summary 

 
The purpose of this report is to propose an annual Work Programme for the EDI Sub-
Committee. The Work Programme is not intended to be a rigid plan. The intention is 
to use the Work Programme to guide the work of the Sub-Committee by providing an 
overview of the work it covers annually.   
 
This draft Work Programme should be read in conjunction with the EDI Sub-
Committee’s current Terms of Reference. This is to ensure that the Work Programme 
broadly covers the areas in the Sub-Committee’s Terms of Reference.   
 
The draft Work Programme is attached to Appendix 1 of this report for Members’ 
comments, amendments, and approval.  
 

Recommendations 
 
It is recommended that: 

• Members consider and approve the proposed Work Programme of the Equality, 
Diversity & Inclusion Sub-Committee  

 
Appendices 

• Appendix 1 – Work Programme 2023/24 – Equality, Diversity & Inclusion Sub-
Committee.  
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